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Member Mr. J.S.Bedi i DearCMAmemberS’
Member Ms. MadhulikaKak

ent

; It is an honor and privilege to serve as the president of
Member Mr. R.K Nayyar - ChandigarhManagement Association As you can see, the
Member Mr. S.B Khullar - CMAhasbeen very successfuln the past 49 yearsand now
- we are in our 50" year (The Golden Jubilee Year) While |
~ have the pleasure of serving as the Chapter Presidentfor
Coopted Mr. AshokVerma - 201617 the successof the Chapter would be impossible
without the active support of our members

Member Dr.T.L.Kaushal

Coopted Mr. Lalit Kumar Bajaj
Coopted Mr. ManjivKumarVohra ~ We have a number of exciting programs and events
- plannedfor 201617 many of which continue long-standing

el Vi Mr AnupamGakhar . . . .
2 > | keep in mind the trust and belief that | have in the

<lsce LR )10 Dr. Deepak Jindal ~ Executive Members. They are a group with exceptional
aptitude and senseof service

Stz Viici=s o Mr. Kishore Bansal

SCE RN Mr. N. K. Bajaj ~ Dearcolleaguesand members,let us reflect on our shared
~ responsibilitiesto our society and towards CMAfamily, and

Sjecleell s Mr. NavneetBrar ' together let uscreate a history.

Sl iEss s Ms. PoojaChopra . .
| look forward to hearing from the members and seeing

SjelsleelEpliieisi Mr. Rohit Aggarwal f you all at future programs.

Stolleel V=l Brig SaranjitS.Sahney | Dr. Aneet Bedi

Slelsle = VRS M. Uma Kant Mehta President




Panel discussion on Goods & Service Tax Events of the month

CMAorganized a panel discussionon Goodsand ServicesTax(GST)on 239 September2016in the
auditorium of University BusinessSchool,PanjabUniversity, Chandigarh The panellistswere Col
(Dr.) P K VasudevaDr. SanjeevChadha,ProfessorManagement Development Centre of MGSIPA,
Punjaband Mr. U K Mehta, renowned Chartered Accountant. The sessionstarted with a brief
introduction of panellistsby Master of CeremonyMr. Deepak Dhingra,SecretaryGenera] CMA

The President accorded floral welcome to

the panellists and welcomed the august
gathering. The discussionwas divided into

three parts viz. The introduction and

background of GST by Col Vasudeva
followed by a talk on advantagesof GSThy

Dr. SanjeevChaddhaand challengesof GST
were explainedby Mr. U K Mehta.

It wasinformed that GSTreplacesall indirect
taxes on goods and services by Indian
Central Governmentand State Government
Thus making the country a national market
and contribute significantlyto the growth of
the economy and bring down the overall
cost of goods. Additionally, GSTwill bring
in much needed transparency and higher
investments in the coming years GSTis
being followed by 163 countries and
in India it is the biggest tax reform after
independenceas it will change the way of
doing business

About 50 participants from all walks of life,

such as professionals, academicians,
industrialists and students of UBS, in ,
addition to CMA members attended the
programme. The president of Panchkula
Management Associationalso attended the

event. The programme was well received by
the participants. The sessionwas designed
tastefully and the delivery of talk was par
excellence It was an audio visual
presentation in a lucid manner, which was
understood by all those present. Thevolley
of questions from the audience and the

convincing answers of the panellists were

indicative of deep interest taken by the

participantsin the subject

Thepanellistswere honoured by presentation of mementosby Dr. Aneet, PresidentCMA

Theevent endedwith vote of thanksby Dr. SK Sharma,Joint Secretary,CMA



~ 1) - | d@atignsl Management Convention

di

AIMA organized 43¢ National Management Convention (NMC) with the theme on O) T ik Ehé
Asian Century z Cleaner, Smarter, & A O OWhi@ld Was held at Hotel Le- Meridian during 2122
September2016 The ChandigarhManagement Association (CMA) members, who attended the
NMC were Dr. Aneet, President, Mr. DeepakK Dhingra, SecretaryGeneral,Dr. S K Sharma,Joint
Secretary,Mr. AshokVerma ECmemberand Mr. Lalit Bajaj,Specialinvitee.

The executivesof AIMA who addressedaugust gathering were Ms. RekhaSethi, Director General,
Mr. FirdoseVandrevala President,Mr. SunilKant Munjal, Sr. VicePresident,Mr. TVMohandasPai
Vice President and Mr. Nikhil Sawhney Treasuer Mr. Sunil Kant Munjal, the Sr. Vice President,
AIMAwas elected asPresidentof AIMAfor the term 201617

Among the eminent personalitiesfrom the corporate world who gracedthe occasion,there were
( T 1 6Minist&rs also,who not only madeit to participate in the panel discussionsput were also
the key note speakers Thesewere Mr. RajivPartap Rudy,Minister of State, SkillDevelopmentand
Entrepreneurship, Mr. Ravi Shankar Prasad, Minister of Law and Justice, Electronics and
Information technology, Mr. KamalNath, Member of Parliament(Lok Sabhg and Former Minister
of Urban Development, Mr. Manohar Parrikar, Minister of Defence, Col RajyavardhanSingh
Rathore (Retd) AVSM,Minister of State for Information and Broadcastingand Mr. SureshPrabhu,
Minister of Railways

AIMA also convenedits 58" Annual GeneralMeeting on 2Ft September. The AGMwas held under
the chairmanship of President (designate) Mr. S K Munjal. ! ) - ! pde€ident Mr. Firdose
Vandrevalapresented the 57" annual report before the house. During the AGM, Dr. SK Sharma
Joint Secretary, CMArequested AIMA to arrange a training course at Chandigarhalso, as these
trainings were being conducted in big cities only. AIMA responded affirmatively and suggestedto
organizesuchatraining and assuredto depute eminent & trained faculty.

Thetwo dayslong NMCwent-off in shiningcolourswith alot of learningfrom the deliberations.
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Sexual harassment of women at workplace Yy 2 g (0 K¢
by Mr. S BKhullat HR & Labour Law Consultant

Sexualharassmentof women at workplace is an extension of everyday violence as it affects x | | A TrightQo life and
livelihood. Following the brutal gang rape of BhanwariDevi- a socialworker from Rajasthan,( T T & SuplierdeCourt of
India (SC)was moved for the first time in 1977 Acknowledgingthe gravity of sexualharassmentof the working women at
the workplaces, SCpassedthe landmark judgement - popularly known as"VishakaJudgment" and laid down guidelines,
which were treated as law under Article 141of the Constitution of India, thus making it mandatory for all employers
Consideringthe increasingwork participation rate of women and not-so-strict complianceof guidelinesmade it imperative
for enactinga comprehensivelegislationfocusing on prevention, prohibition aswell asproviding aredressalmechanism

It took India 16 years to finally enact the Sexual Harassmentof Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 The Act covers working women from organised and unorganised sectors alike, as also public &
private sectors regardlessof hierarchy. The Act provides a civil remedy to women and is in addition to other laws that are
currently enforce. Any woman who wishesto report the instancesof sexualharassmenthasthe right to take recourse of
both civiland criminal proceedings

03 A gEOMD A O O is feimédbdas a violation of the fundamental rights of a woman to equality under Articles 14and 15
and right to life and to live with dignity under Article 210f Constitution of India. G8exual( A O A O Oihchible€adyone or
more of the unwelcome acts or behaviour (whether directly or by implication), namelyi) Physicalcontact or advancesii) A
demand or request for sexual favours; iii) Making sexually coloured remarks iv) Showing pornography; v) Any other
unwelcome physical,verbal or non-verbal conduct of a sexualnature. Hereit becomecritical to recognizeand differentiate

between welcome and unwelcome sexualbehaviour.

Broadly,0 x I O E D Is definddias O A Tplakce visited by the employeearisingout of or during the course of employment,
including transportation provided by the employer for undertaking sucha journey.6 The act includeswomen working in a
dwelling placeor house.

AnOA | Dl Trdlefs@dny personresponsiblefor the management,supervisionand control of a designatedworkplace
or apersonor ahouseholdwho employsor benefits from the employment of domestic worker or women employees

employer/DOis obliged to create a workplace free of sexualharassment It is the responsibility of the Employer/DOin
generalto 1) Createand communicate a detailed policy; 2) Ensureawarenessand orientation on the issue 3) Constitute
Internal Complaints Committee (ICC)at workplaces and Local Complaints Committee (LCC)at district level 4) Ensure
ComplaintsCommitteesare trained in both skill and capacity5)Preparean annualreport and report to the respectivestate
government 6) DOwill alsoappoint a nodal officer to receivecomplaintsat the locallevel.

The Act stipulates that aggrievedwoman can make written complaint of sexualharassmentat workplace to the ICCor to
the LC{(in casea complaint is againstthe employer), within a period of three months from the date of incident. In casethe
aggrieved woman is unable to make complaint in writing, the reasonable assistanceshall be rendered for making the
complaintin writing. Herrelative or friend or her co-worker or any person who hasknowledge of the incident, canfile the
complaint with the written consentof the aggrievedwoman.

For the purpose of making an enquiry the Committees have the same powers as vested in Civil Courts under Civil
Procedure The Committee will conduct enquiry and make appropriate recommendations. An inquiry must be completed
within 90 daysand a final report submitted to the Employeror DO (as the casemay be) within ten daysthereafter. Such
report will alsobe made availableto the concernedparties. The Employeror DOis obliged to act on the recommendations
within 60 days Any person not satisfied with the findings or recommendations of the Complaints Committee or non-
implementation of the recommendations,mayappealin an appropriate court or tribunal.

TheAct providesfor maintainingconfidentiality of the contents of a complaint andthe inquiry proceedings

The Act mandatessubmissionof an Annual Report by the ICC/LC@ the employer/DQ The DOwill forward a brief report
on the annualreports to the appropriate State Government

An employer canbe subjectedto a penalty of up to INR50,000 for 1) Failureto constitute Internal ComplaintsCommittee
2) Failureto act upon recommendations of the Complaints Committee or 3) Failureto file an annual report to the DO
where required; or 4) Contravening or attempting to contravene or abetting contravention of the Act 5) Where an
employer repeats a breach under the Act, they shall be subject to: 6) Twice the punishment or higher punishment if
prescribed under any other law for the same offence. 7) Cancellation/Withdrawal/Norrenewal of registration/license
required for carryingon businessor activities.

Toconclude,sexualharassmentat work placeis a sensitiveissue,especiallyin a country like Indiawhere there is patriarchal
society and most casesof sexualharassmentremain unreported aswomen are reluctant to complain. Thereis a need to
gender-sensitiseour society so that the victim does not feel guilty and is encouragedto report any form of harassment
The organization must play proactive role, provide behavioural support and discussthis aspect as a part of the work
routine. The staff must nurture an inclusive,supportive, and respectful environment in the office/organisation/institutions
in order to build a congenialworking atmosphere. Equallyimportant is that the organization must support the victim of
sexualharassment,and helpto overcomethe negative effects of suchanexperience

Finally, everyworking women must know that it is high time to stand up and fight for suchinjusticeswhen the law is there
to protect them. Its only then sexual harassmentin work place can be checked Now implementation of the Act is big
challengefor the employers,organisations,institutions andfor the Government
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